




3 

b)   Minute 13 - Annual Statement of Senior Postholder Remuneration 2023-24 BG/135/07: The Annual Statement of 
Senior Postholder Remuneration was approved for uploading on the University’s website. 

2959 BRIEFING SHEET - Nominations and Governance Committee, 10 October 2024 BG/135/08 

The contents of the Briefing Sheet from Remuneration Committee were noted and the following matters were 
considered. 

APPROVAL 
a) Minute 720 - Committee Terms of Reference 2024-25 BG/135/09: The Committee Terms of Reference were 

approved. 
b) Minute 724 – Committee Terms of Office Renewal Schedule and Vacancies BG/135/10: The Renewal Schedule 

was approved it was noted that there were a number of vacancies that would need to be addressed shortly. This 
would be addressed as part of the overall Board composition, early in the New Year. 

 
INFORMATON  
a)    Minute 723 – Review of the Performance of the Chair of the Board BG/135/11: The review was approved. 

2960 BRIEFING SHEET - Audit and Risk Committee, 30 Oct 2024 BG/135/12  

The contents of the Briefing Sheet from Remuneration Committee were considered. The contents of the Minutes of 
Extra Meeting of the Audit and Risk Committee, 18 November 2024 BG/135/13  were also noted.  

APPROVAL 
a) Minute 2031- Terms of Reference of the Audit and Risk Committee BG/135/14: The Terms of Reference were 

approved. 
b) Minute 2034 - Internal Audit Annual Report (KPMG) BG/135/15: The report was approved. 
c) Minute 2035 - Annual Report of the Audit and Risk Committee BG/135/16: The report was approved. 
d) Minute 2037 - Strategic Plan: University-level Risk Registers BG/135/17 (HLRRs on SHAREPOINT) : The risk 

registers were approved.  
e) Minute 2038 - Strategic Plan: University Risk Appetites BG/135/18: The risk appetites were approved. 
f)    Minute 2036  - BDO External Audit Report: These were considered elsewhere on the agenda. 
 
INFORMATION 
None 

2961 BRIEFING SHEET - Strategy and Performance Committee, 6 Nov 2024 BG/135/19 

The contents of the Briefing Sheet from Strategy and Performance Committee were noted and the following matters 
were considered. 

APPROVAL 
 
a) Minute 438 – Committee Terms of Reference BG/135/20: The Terms of Reference were approved. 

 
INFORMATON 
a) Minute 441 – KPI Scorecard BG/135/21: The Scorecard was noted. 

2962 BRIEFING SHEET - Sustainability and Resources Committee, 13 Nov 2024 BG/135/22 

The contents of the Briefing Sheet from Sustainability and Resources Committee were noted and the following matters 
were considered. 

APPROVAL 
a)  Minute 699 - Committee Terms of Reference BG/135/23: The Terms of Reference were approved. 
b)  Minute 707 - Annual Report & Draft Financial Statements to y/e 31 July 2024 BG/135/24: These were considered as 

a main agenda item elsewhere on the agenda.  
c)  Minute 707 – BDO External Audit Report: These were considered elsewhere on the agenda. 
d) Minute 707– Draft Financial Outturn 2023/24 BG/135/25: These were considered elsewhere on the agenda. 
 
INFORMATION  
a)   Minute 701 - Building Conditions Survey BG/135/26: The survey was noted. 
 
Members and attendees commented as follows:  
 
• Kim Newell Chebator inquired about the £20K loss on the Clarice Cliff project and whether similar issues could 

affect the Student Village project.  Sally McGill responded that the refurbishment was inadvertently delayed until 
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• Our research governance processes and performance are reviewed through an annual Statement of Research 
Integrity, for which Board of Governors approval is sought.  This annual statement demonstrates our compliance 
with the Concordat to Support Research Integrity (2019). It outlines the actions taken to support and improve our 
research activity and strengthen a culture of research integrity in line with the Concordat expectations.   

• The statement provides an overview of our key research governance policies and procedures, support for academic 
staff in understanding research integrity expectations, the actions taken to strengthen research ethics and a review 
of misconduct investigations.  This statement will be published online following approval by the Board of Governors.  

• Key activities within 2023/24 include the approval of a revised ‘Code of Conduct for Research and Research 
Integrity’, introduction of a Policy in the use of Human Tissue and work to enhance training and development offer 
around research integrity and research ethics. No formal investigations into research misconduct have been 
reported. 

• The statement has been approved by Research, Innovation and Enterprise Committee and Academic Board.  
Governor endorsement is now sought. 

There were no comments and the statement was approved. 

2968 The Tuition Fee Policy 2025/2026 BG/135/33 was introduced for approval by the Chief Financial Officer and 
Deputy Chief Executive, Sally McGill.  
 
• This paper sets out the recommendations for 2026/27 tuition fees for Home Undergraduate and Postgraduate 

students, as part of the normal calendar of business.  Exceptionally this paper also covers the change in the 
maximum fee caps for 2025/26 for Home Undergraduate students, which were announced recently. 

• For the academic year 2025/26: 
• Applying the revised maximum fee caps for Undergraduate courses for new entrants and current students 
• Applying the new lower fee cap for the Foundation year of a degree in a classroom based subject 

 
For the academic year 2026/27: 

• Applying the maximum fee caps for Undergraduate courses for new entrants and current students 
• Applying the maximum fee cap for the Foundation year of a degree in a classroom based subject 
• Charging the Postgraduate Taught fees proposed in this paper 
• Applying the alumni discounts proposed 
• Applying the Postgraduate Research fees proposed in this paper 

 
There were no comments and the report was noted.  

2969 The Draft Prevent Annual Report 2023-24 BG/135/34 was introduced for approval by the Chief Operating Officer, Ian 
Blachford.  
 
• Under the Counter Terrorism and Security Act (2015), the University is required to demonstrate to the OfS its 

commitment to fulfilling its obligations in relation to the Prevent Duty. The Prevent annual report has been drafted 
following previous templates and approved by the University’s Prevent Strategy Group and University Executive 
Board. The annual report sets out the work undertaken by the University during the last academic year. 

• This is the eighth annual Prevent report submitted by the University to the regulator (previously HEFCE, now OfS). 
All previous reports have resulted in HEFCE/OfS confirming that the submissions adequately demonstrated sufficient 
evidence of due regard to the Prevent Duty/was not of higher risk of non-compliance with regard to Prevent. 
 

There were no comments and the Prevent Annual Report was approved.  

2970 Annual Report: Equality Diversity and Inclusion 2023-24 BG/135/35 was introduced for approval by the Chief 
Operating Officer, Ian Blachford.  
 
• The annual report provides an update on how the University has been delivering its commitment to equality, diversity 

and inclusion. Once approved the annual report will be published on the University’s website.  
• Key highlights of the report include:  

• The Data Integrity Project has produced positive results in eliminating some of the data gaps. We now hold 
100% for our governors profile date on age, gender, ethnicity, disability and sexuality. We have reduced data 
gaps for staff and student ethnicity, religion and sexuality data 

• Ethnic minority staff numbers in July 2024 were at 15.92% and is 2.87% higher than reported in last year’s 
report. 

• The Gender Pay Gap has slightly increased from 7.80% in 2023 to 8.08% in 2024. This may be due to the 
reduced number of staff of 241 from the number reported in 2023 report. 

• The Ethnicity Pay Gap is currently at 1.21% and is higher than the -1.91% reported last year, but we can see 
this as positive as we have employed more ethnic minorities from 2023 to 2024 

• The Disability Pay Gap is 4.18%, lower than 5.29% reported in 2023. We also have had more staff disclose 
their disability data which is positive 

• The Sexuality Pay Gap is at 10.04% and is lower than the 17.89% reported in 2023. We also have had more 
staff disclosing their sexuality data which is positive. 








